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Key Takeaways for Aiding Your Search 

-	 Identify four important strategy development skills a leader can possess.

-	 Learn how various behavior profiles perform at developing, influencing, and implementing 
strategy.

-	 Discover more about a Strategic Thinker by asking questions relevant to your organization’s 
needs.

-	 Understand how a whole-person approach can best analyze a Strategic Thinker’s capacity.

-	 Use execution to help define your organization’s unique hiring needs.
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